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Short-cycle higher education as a part of
industry development
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Business and industry
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For investors

https://kaunasin.lt/en/investors/
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https://kaunasin.lt/en/investors/
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Export indicators of furniture and wood industry
The Contribution of Lithuanian Economic Sectors to the Growth in 2020
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Source: Statistics Lithuania and calculations by Public Enterprise „ “Versli Lietuva“



Kaunas Free economic zone
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Kaunas Free economic zone

Kaunas FEZ covers a 534 ha territory in which we can offer efficient solutions to 

business developers depending on the customer’s needs:

• land lease for a period of 99 years;

• engineering networks constructed to the boundary of the lot;

• tax incentives;

• convenient geographic location;

• a market of educated and qualified professional talents.
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Kaunas Free economic zone
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Higher education
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Higher education in Kaunas region

Universities 

• KTU – a leader in technology studies. It prepares the highest number of engineers in the Baltic countries.

• LUHS – the leading and largest university in health sciences.

• VMU – offers a broad and comprehensive education from social to technology and even arts studies.

• LSU – specialised university in the field of sports.

Universities of Applied Sciences

• Kaunas University of Applied Sciences is one of the largest and strongest universities of applied sciences in Lithuania.

• University of Applied Engineering Sciences – a university of applied sciences specialising in technical field.

• Kaunas Forestry and Environmental Engineering University of Applied Sciences – produces specialists in the fields of forestry and 

environmental engineering.

• St. Ignatius of Loyola University of Applied Sciences – a private university of applied social sciences and humanities.

• Kolping University of Applied Sciences – a private university of applied business and social sciences located in Kaunas Old Town

• University of Applied Social Sciences – the largest private university of applied sciences in Lithuania.
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Kaunas University of Applied Sciences (KUAS)
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Why KUAS?

• One of the top rated state professional higher 

education institutions in Lithuania;

• Studies orientated towards practical training;

• Applied research for business and industry;

• Training courses for business and industry.

https://www.youtube.com/watch?v=GUohqSU83HA&t=3s
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https://www.youtube.com/watch?v=GUohqSU83HA&t=3s


Collaboration with business

• KUAS has more than 500 partners in Lithuania
and abroad.

• Over 1.5 thousand students each year from all
faculties perform practice in different
organizations of private and public sector.

• Many specialists from business and other
external organizations are invited to enrich
lectures with their practical knowledge.

• Many projects, intensive programs and other
activities are organized with business.
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Main facts and figures

15 Bachelor level study programmes in 11

different study fields: 

• Computing (4), 

• Engineering Sciences (4), 

• Technological Sciences (6),

• Agricultural Sciences (1);

• The faculty has ~1100 students
~ 120 lecturers

~ 30 staff members
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Challenges and opportunities
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https://www.educba.com/it-professional/
20

4 level

Gap???
6 level



Short cycle studies???
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Future and possibilities
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• Lower skills (junior)

• Employment

4 level

• Mid skills (mid)

• Employment

• Re-qualification

5 level

• Higher skills (senior)

• Employment

6 level



Benefit

• Qualification

• Re-qualification

• Short cycle
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https://pharmaguidances.com/



Public Private Partnership (PPP)
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Project executors in Lithuania
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Všį Kauno kolegija

Pramonės pr.20, 

LT-50468, Kaunas

Arvydas Urbis

VLMPEA administratorius

Mobil.tel.:+370(60668881

Klaipėda

Kaunas



Project “Skilled-Up“

• The trainings were open only to people working in the Lithuanian wood products

and furniture manufacturing industry.

• Trainings duration - 2 years.

• The trainings were led by lecturers of Technology and Business Faculties of

Kaunas University of Applied Sciences.

• Students who have completed the trainings will be issued certificates of

professional development of Kaunas University of Applied Sciences. 

• Distance or blended trainings took place on Saturdays.

27



The first group of “Skilled-Up” participants

• UAB „Theca Furniture“

• UAB "Gforma"

• AUB „Baltic Furniture Components“

• Jasevičius Furniture

• UAB „Lauksva“

• AUB „FitsOut“

• UAB „Konvesta“ 

• UAB „Šilalės mediena“ 

• UAB “SCAPA BALTIC” 

• UAB „Ecowood“
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• UAB „Baldų linija“

• UAB "Spintų galerija"

• UAB “Regda”

• UAB "LHM Interior"

• UAB "Kamė"

• UAB Pelėdos baldai

• UAB Šiaulių Gilija

• UAB Telatus

• UAB "Nordic Idea"

• Ruksa

• UAB "Furnitus"

• UAB „Universalūs Medžio 

Produktai“

• "FPI baltic

• Alsotana

• UAB “Svenheim”

• UAB “Medis”

• "MEGĖ"

• UAB ,,PATOGŪS BALDAI„

• Ms baldai

• Fpi Baltic

• UAB „PIFKA“

• UAB „Medienos Era“

• MB "Profistatyba"

• UAB "Metalas ir mediena"

• Lazertechas

• MB “Albero baldai”

• UAB “KiTAIP”

• UAB “Verosta”

• UAB "Alvarium"

• UAB "Alsotana"

• UAB „Saloža“

• UAB „Eliuda“

• Scapa Baltic

The second group of “Skilled-Up” participants



Models/subjects developed during the “Skilled-Up” project

• Industrial design;

• Operating costs;

• Planning, standards, quality systems;

• Industrial technologies;

• Workplace, environment and health;

• Communication skills (methods);

• Career planning and business management;

• Leadership / Human Resources;

• Team management skills;

• Project Management.
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Success story
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Survey results

Anonymous surveys were conducted in November 2020 to find out the views of participants, 

employers and lecturers on the trainings provided and its quality.

Participants:

• The questionnaire was sent to 50 respondents; 66% of participants took part in the survey.

Employers:

• The questionnaire was sent to 26 companies / organizations; 42% of employers participated

in the survey.

Lecturers:

• All lecturers who conducted the trainings participated in the survey.
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Participant‘s survey results
The results of the surveys revealed that:

• the trainings met the expectations of 82% of the participants;

• 76% believe that the trainings material is relevant to their work environment;

• 76% of participants said they acquired new knowledge;

• 76% indicated that the experience gained will be useful in their workplaces;

• 73% of respondents indicated that they would change or plan to change some aspects of

the work and apply the acquired knowledge in the near future. It was noted that the

course has changed the approach to work with staff and colleagues, and labour safety; 

more attention is paid to work quality. 

• All 100% respondents would recommend the trainings to colleagues.
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Employer‘s survey results

The results of the surveys revealed that:

• 73% of respondents believe that trainings will help their employees to work more

independently;

• 64% believe that employees have made clear progress;

• 82% state that the course had a positive effect on the employee's work in the company;

• All respondents indicated that the trainings was valuable and would send other

employees of the company to it;

• 64 percent of employers said the trainings fully met their expectations;

• 91% stated that they would support the form of short-cycle studies in Lithuania.
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Lecturer‘s survey results

The results of the surveys revealed that:

• The goals and results of the project were clear to the lecturers, the
schedule of the lectures was satisfying, and in most cases, there was
enough time to prepare. 

• Participants are more interested in learning than regular students.
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Project “Skilled-Up” trainings at Kaunas University of Applied
Sciences
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Project “Skilled-Up” trainings at Kaunas University of Applied
Sciences
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Project “Skilled-Up” remote trainings
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And finally…
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Project Management
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Project Management
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Project Management
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For further information

• Dr. Giedrius Gecevičius - giedrius.gecevicius@go.kauko.lt

• Vytautas Čapas – vytautas.capas@go.kauko.lt

• Viktorija Gudauskaitė - viktorija.gudauskaite@go.kauko.lt
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• https://www.youtube.com/watch?v=qA1Mi36qfOM
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https://www.youtube.com/watch?v=qA1Mi36qfOM

